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From: Disney Health and Safety Team <Disney.Health.and.Safety.Team@twdc.com> 
Date: November 19, 2021 at 2:07:00 PM EST 
To: adampajer@icloud.com 
Subject: Update on Company Vaccination Policy 
Reply-To: TWDC.GHRO.Services@disney.com 
 

  

This update is being shared with you based on your residence and/or work in Florida and because you have not 
yet verified your COVID-19 vaccination status with the company and you have not been granted an 
accommodation. 

As you know, in July the company announced that based on the recommendations of scientists, health officials, 
and our own medical professionals that the COVID-19 vaccine provides the best defense against the virus, the 
company was implementing a mandatory vaccination policy.  Under our policy, all U.S.-based salaried and 
hourly non-union employees, as well as employees covered by a collective bargaining agreement that adopts 
this policy, are required to be fully vaccinated against COVID-19 as a condition of their continued 
employment.  The company’s view of the wisdom of that approach has not changed.  

We remain confident in the approach we have taken with our mandatory vaccine policy for Florida-based Cast 
Members and employees, with more than 90% of our active Florida-based Cast Members and employees 
having verified that they are fully vaccinated, and we consider this to be very successful. 

Due to the passage this week of a new Florida law on employer vaccine mandates, and the federal OSHA 
Emergency Temporary Standard mandating the vaccine being stayed, we must pause the enforcement of our 
policy for Florida-based Cast Members and employees.  

Specifically, 

 As we assess the full impact of this new legislation, we are immediately pausing the enforcement of our 
mandatory vaccination policy for Florida-based Cast Members and employees until further notice. 

 If you have not verified that you are fully vaccinated, you will be required to follow our safety protocols for 
unvaccinated Cast Members and employees, including face coverings and physical distancing. 

 While you do not currently have to verify vaccination status, you may still do so through the TrustAssure 
process.  Cast Members and employees who do not verify vaccination status through the TrustAssure 
process will be considered as unvaccinated. 

 If you have made a request for an accommodation exempting you from the company’s vaccine mandate, 
that request will be considered on hold for the time being and will not be evaluated by the 
company.  Should the company later resume its accommodations process in Florida, your request for 
accommodation will be evaluated at that time. 

Further updates will be provided at a later date. 

Thank you for your flexibility and understanding as we navigate this phase of the pandemic.  Please contact 
your HR business partner if you have any questions. 
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